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IF" YOU WANT TO FEEL SECURE,
DO WHAT YOU ALREADY KNOW HOW TO DO.
BUT IF YOU WANT TO GROW.....

GO TO THE CUTTING EDGE OF YOUR
COMPETENCE

WHICH MEANS A TEMPORARY LOSS OF
SECURITY

SO...WHENEVER YOU DON’T QUITE KNOW
WHAT YOU’RE DOING

KNOW THAT YOU ARE GROWING
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Formation of Abstract
Concepts and
Generalizations
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So what?

EERE




HEZEASEIRNERRETS

Qutward

Bound Taiwan Yo NS

(=) 2*=% EX % (Full Value Contract)

H¥p ~F 2 PR eE S BHRE R 6 HiER Gl ~ 3k
LR KT s F A R R

NE AL G ET - hE R BAE R PR Y Gk Y E e 20

PRPFF T Op AR P Ai}ifﬁ_’ﬁ

~mm:%%ﬁ‘“W%%ﬁ&mAkﬁg’%w*Muk%’ﬁfé?ﬁy

o_gy,u

EaA

4

P
S AEFAREY Lo REe g R ins A S E ,f,a;}’ll:uf o

Bein 2RI E A AR O fEGARL o BRAA L Lk
AAER 27 ABHRE S ARG L RBRP EPp o irg

PG B E TR B FEAE R B T e

CHECHE I THRNECE CRPY > R R A - £ 0o @

PENIE Y R I TR R R R BIEEE

[

Beng Y I G R R R E R

W
=
~
~mh
8
(9

2= AR 2728 S U 0

NN

SRS R S S PR SRR ST

>

L

i
=

Sl

¥

FLBTA LB PR kA 2 ATE Y sk

.,.\-'» /

ENRCRE = 2 RS T e sk B - L

[
oS
=

ék

Facd
EL
=
)
g_

B

-F’\*

% ’J’_L&q- 7R Je- L—pﬁtﬁi“"é\@ , 1
SA AR g R B

‘.3\

w g E T

o]
o

F_k
¢

cETARELLZ > IEGT A B A«-’glz*ﬁ %i{ﬁf,,gﬁ? BBOE >EE P

HETHEAMMEL MBI LR A2 2

SEHE



mE R BB ERE

RNt R A L Y RS R i >

AL AR L E AR T R AF o
(4% 4 p The work of Angeles Arrien)




f&tzc HEEASRENEREESE

Outward Bound Taiwan e SEENIE

(z) EFH MR (Challenge By Choice)
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2 H ¥ B (build and maintain the team)

#E B AT % HEEZ (develop and satisfy the individual)
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Tuckman's stages of group development

4= Blake and Moutou’s managerial grid
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